RICHLAND-CRAWFORD WORKFORCE DEVELOPMENT BOARD MEETING
November 15, 2017
Pioneer Adult Education Center
27 Ryan Road, Shelby, OH  44875

Members in Attendance:
Tim Bowersock, City of Mansfield			Matt McClester, Local #40
Helen McNamara, Opportunities for Ohioans with Disabilities
William Moore – Wagner Peyser			Sharlene Neumann – Proxy Lori Bedson, Richland JFS
Sonja Pluck – Madison Adult Education			Carl Neutzling, Mansfield Area Electrical JATC
Jenni Paramore – Directions Credit Union		Dr. Dorey Diab – Proxy Linda Hess, North Central State College
Sam VanCura – Total Performance, Inc. 			Traci Oswald- Avita Health Systems
Michele Meckes- MCS ASPIRE				Denis Robinson- Akron Goodwill
Veronica Groff –Proxy Mitch Jacobsen – Catalyst Life Services

Members Absent:
Lisa Clingan, Beth DeLaney, Gary Frankhouse, Patricia Fisher, Mark Hardin, Neil Hergatt, Leigh Hile, Joe Kleinknecht, Jim Phillips, Zoi Romanchuk, and John Sherels. 
	
Workforce Development Board Staff:
Teresa Alt- Administrative staff				Deb Boyer – Administrative staff
		
Commissioners in Attendance:
Darrell Banks - Richland County				Doug Weisenauer, Crawford County
Marilyn John – Richland County				

OMJ Partners in Attendance:
Angela Neef– Crawford JFS				
Lori Bedson-Richland JFS

Guests in Attendance:
Karen Seman – RCDG					Kevin Uhde, MCS ASPIRE					
Leona Smith, Temp2Higher				Martin Dzugan, Pioneer Adult Education
Dan Dickman – JFS Work Program			Kodey Kreglow, Richland Newhope
Michel Smith, Richland Newhope			Tina Snyder, Pioneer Adult Education

Welcome / Call to Order: 
Chair Jenni Paramore called the meeting to order at 8:02 A.M.  

Approval of Minutes:
Jenni asked members to review the minutes of the September 20, 2017 Full Board Meeting.  

Sonja Pluck made a motion to approve the minutes as presented, and Lori Bedson seconded the motion. The motion passed unanimously.  

Review and Approve CCMEP Plan:

Angela Neef reviewed and highlighted items in the Crawford County CCMEP plan.  Richland County asked to have a little more time to review their policies and procedures since the due date for plan submission has been extended until the end of December 2017.  The Richland County plan will be completed and approved at the December 20, 2017 Executive Board meeting.

Matt McClester made a motion to approve the Crawford County CCMEP plan, and Tim Bowersock seconded the motion. The motion was approved

Apprenticeship Proclamation:

An Apprenticeship Proclamation was read and presented by Commissioner Marilyn John. 
Apprenticeship Grant:

Linda Hess reported that North Central State College has received approval to support and expand Apprenticeship programs.  Linda explained that any position that requires more hands on experience is eligible as an apprenticeship.  The grant will provide $1,750.00 per year, per student, for books, lab fees, and the program.  Currently 23 students are enrolled with a goal of 36 total new apprenticeship students.  The primary focus of these programs are Manufacturing, IT, and IT Security.  It was noted that without business support apprenticeship program wouldn’t exist and that RMC needs to be notified since this grant could help businesses that may not have been able to participate in the past may be able to now.  This grant provides funding through April 2019.  Teresa Alt also asked if the programming could be expanded to include Healthcare.

Carl Neutzling reminded the group that there are 13 different trades with an apprenticeship programs and the Electrical Workers have been involved for 70 years with those programs.  The trade apprenticeship programs have no tuition, no grant money, and are employer funded.  The building trade programs run between 4-5 years with electricians being trained in Mansfield at the Walnut Street facility.  Carl also noted that if an individual successfully completes their first year they are very likely to successfully complete the entire program.  Graduation from one of the building trade’s apprenticeships is rewarded with a job.

WIOA Final Estimated Annual Performance Report PY2016:

Teresa started the discussion about the final performance report for PY 2016.  This report is for evaluation purposes only as this was an implementation year.  This will not affect our area designation.  However, we need to use this data to inform our practice so that performance is met next performance year.  It is very important to document ALL barriers that the participant has identified, especially for youth.  Measurable skill gain is the measure that is new with the WIOA changes and is causing the most challenges.  There will be a meeting in two weeks with workforce partners to discuss how to document skill gains.  It will be especially important for the training providers to work closely with the Career services and youth staff to ensure that the skill gain is made and documented.  Because this performance year is establishing a baseline, failing only means that the local area is below the state average.
The partner meeting is November 28th  at 9:30 at Madison.

Fiscal Reports:
Teresa Alt presented the Richland County detailed finance cost report for period July 2017 – June 2018.  Teresa noted that all funds were expended for fiscal year ending September 30, 2017.  There also does not appear to be a problem with fully expending funds ending September 30, 2018 or September 30, 2019.

Youth Reports:

Mitch Jacobsen presented the Richland County Youth report.  There are currently 111 youth enrolled, 72 in follow up status, and 45 TANF eligible.  Ten are enrolled in post-secondary school, 46 are actively employed, 55 have completed work readiness training, and 36 have completed a work site.  Barriers encountered by the 111 youth enrolled include:  31 drop-outs, 16 foster care, 10 homeless, 23 parenting, 55 single parents, and 50 subject to the Justice System and 51 with a disability.

Angela Neef present the Crawford County Youth report for October 2017.  There are 10 youth currently CCMEP WIOA enrolled, 2 new, 6 pending eligibility, 19 in follow up status, 7 TANF eligible, and 29 CCMEP TANF enrolled.  Of those enrolled 2 are male and 8 are female.  Barriers identified include:  6 are either pregnant or parenting, 5 are basic skills deficient, 3 have court involvement, and 1 is homeless.  

OhioMeansJobs/Career Services Reports and Incumbent Worker Training Request:

Angela Neef presented a brief summary of the OMJ Job order report from employers and OMJ Center Visit summary reports.  

Lori Bedson presented a brief summary of the OMJ visit summary August 1-October 31, 2017.  Lori also noted that the report really isn’t helpful and asked what information the Board would like to see reported, what performance measures and how to be measured?  Richland will continue to provide visit summary.  Lori will begin tracking PRC data, how many working, how many not work, how many are visiting OMJ for emergency services.  Commissioner John asked about number of job openings and how many are being filled.  Lori noted that this statistic is difficult to obtain as it is self- reported and that they would need almost a year of wage records to be reportable.  Commissioner Banks noted that a list of acronyms would be very helpful in understanding the reporting.   


Lori asked the Board to consider an incumbent worker training request allowing for a railroad specific welding program, for four individuals.  The requested funding for four individuals ($603.00 employer pay) is $6,032.00.

Sam VanCura moved, Linda Hess (proxy for Dr. Diab) seconded a motion for the board to provide $6,032.00 90% for a railroad specific welding program.  The motion passed unanimously.  

Meeting was adjourned at 9:05 A.M.

Upcoming Workforce Development Board meeting:

December 20, 2017 8:00 A.M. – 9:00 A.M.  Richland County OMJ Center.

January 17, 2018 11:30 A.M.-1:00 P.M. Workforce Development Full Board meeting.  Lunch provided by the culinary department at Mansfield Senior High School.  124 North Linden Road, Mansfield, OH  44906

Reported by:

Deb Boyer
