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Policy Summary of Changes 

 

Adult DW Work Experience Definition Added some monitoring language, added youth, 

minimum and max for hours per week 

 

Definition of Sixth Barrier – Youth Meeting to discuss on 2/16 

Definition of Substantial Layoff – DW “Substantial” to “mass”, simplified to OAC 

language. 

Definition of Unlikely to Return – DW Changed WIA to WIOA  added OMJ.com 

Determination of Dependent Status Made changes to youth changes ages and 

definitions of dependence, added requirement 

for documentation 

Eligibility for Intensive Services –Adult DW Rescind- no longer needed 

Eligibility for WIA Services Youth Changed based on policy letter- lots of changes- 

taken from state policy 

 

Eligibility for Training Services Added youth and appropriateness, removed 

requirement for intensive services  

Eligibility WIA Registered Core Services  DW Rescind and replace with career services 

Eligibility WIA Registered Core Services   Rescind and replace with career services 

Career Services Basic, individualized, and adult, dislocated 

eligibility 

 

ITA Add youth and appropriateness, WIA to WIOA, 

added WIET link, remove nurse aide, changed 

three years to 2 as the maximum, changed e-

college to online universities  

Program Monitoring and Oversight Changed role to WDB director, changed staff to 

YFC, added the % requirements for youth services 

Provision of Rapid Response Services Will provide next executive meeting -  

Selection and Certification of Eligible Training 

Providers 

Change link to OMJ 

Self Sufficiency for WIA Intensive – training 

Services 

Rescind 

Serving Immediate Family Members Amended for WIOA, simplified it, took out 

payment process as CFIS client tracker will 

replace it 

Supportive Services WIA to WIOA -do not do need related payments  

Work Experience as an Intensive Services Rescind – no longer needed 

Incumbent Worker Training Remove OJT and make it its own policy- added 

“to retain a skilled workforce’ 

OJT  New policy- must complete training plan before 

participant can start, cap of $6000 per participant 

–same as ITA, cap of $60,000 per company per 

fiscal year.   

RCJFS Procurement Policy Revised and approved by ODJFS- important with 

procurement process 
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